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Grandes pontos a abordar

+

1.Conceito e pilares da sustentabilidade
2.Responsabilidades das empresas / Gestores

3.Qualidade do trabalho e suas dimensoes
4.Como aumentar a produtividade ?
5.Empregos verdes dignos e sustentaveis
6.Uma nova economia europeia
/.Estratégia de desenvolvimento sustentavel
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ldela de desenvolvimento sustentavel

_|,

» Capacidade das actuals geracoes
responderem as necessidades do presente

sem comprometer a capacidade das geracoes
futuras responderem as suas proprias
necessidades.

(Rapport Brundtland, 1987)
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Pilares do desenvolvimento sustentavel

+

»  Progresso economico
Justica social
Preservacao do meio ambiente

Conciliacao / equilibrio /Sinergias
Espiral de progresso / ciclo virtuoso

Integrar nas actividades das organizacoes / empresas o0
respeito do meio ambiente e o progresso social,
para além da preocupacao economica: lucro
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A visdo do desenvolvimento sustentavel

Ambiente

Ambiente + Econdmico VIAVEL

Econdmico + Social SUSTENTAVEL
Social + Ambiente g =SS <
HABITAVEL




Compromissos Responsaveis dos
Protagonistas /Actores para um
+ Desenvolvimento sustentavel

VIABILIDADE:
Produzir rigueza e criar valor, preservando o ambiente

JUSTICA:
Produzir riqueza, distribuindo justamente o valor criado

HABITABILIDADE:
Preservar o ambiente e conforto da pessoa humana

DIALOGO SOCIAL / CONTRATACAO COLECTIVA
COMO INSTRUMENTO PARA ANCORAR GOVERNACAO
PARA UM DESENVOLVIMENTO SUSTENTAVEL
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Responsabilidade econdmica, legal, ética e
discricionaria da empresa / gestor

m Producdo da riqueza para o accionista ou
proprietario da empresa ou gestor? ou

m Ter em conta todas as partes interessadas, em
especial os trabalhadores?

Ir para alem dos minimos legais, estabelecer
objectivos e metas concretas, calendarizadas,
monitorizacao e prestacao de contas, progressos
conseguidos / novas accoes, transparéncia nos
Processos ..

PAPEL DO ESTADO ...Garantia do respeito pelas
normas sociais e ambientais .




Qualidade do trabalho e novos desafios

Qualidade das condicoes de trabalho
Proteccéo da higiene, satde e seguranca no trabalho
Gestao dos RH que assegure um trabalho digno

Novos desafios das alteracdes climaticas: inovacao
tecnologica, organizativa e social nas empresas para se
conseguirem bons desempenhos econdémicos, sociais e
ambientais

Dialogo social: participacdo nas reflexdes, decisdes sobre
questdes ambientals na empresa
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Small entreprise development

C Business Improved
gttjﬂoleh job quality
| more jobs : ’

UMA ESPIRAL
DE PROGRESSO

r N
' Improved quality,
e (15 producfl\{nTy and
Staff Conference | compeftifiveness |
on decent work, Turin, 2011 b




Freedom of association,
lective bargaining,
qual opportunities, no
hild and forced labour

Remuneration, —
working hours

. Social
Job S@CUI"ITY pr'oTec’rion
Organisation a
management Safety and

Human resource Health concerns

development A\ ~ n n [I




Myth Reality

Improving working Improving working
conditions just raises condition can
business costs increase profits
Businesses need to Investing in job
grow before they can quality is a means,
afford the luxury of job not an end, of
quality . business growth.

Social responsibility

contributes fo a
healthy, sustainable
boftom line ...
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How to mcrease %Igﬁls

Motivation

\Worker
High road or the organization

Decent Work Road Technology

Output

Productivity = ot

5 Low road I-_Vc\)lvggeQSCOSt

. >

Raw materials

Fonte: Lamotte, J.D., Decent work as *Marketing
a productive factor, I1LO, 2011 eDistribution

i Electricity, etc... X




Promover empregos verdes, dignos e
sustentaveis: “3?2 revolucao industrial europeia”

m |nvestimentos elevados em tecnologias limpas;

m Empregos sustentaveis para as geragoes actuais e
futuras;

m Promocao do dialogo entre os poderes publicos,
empresariais e sindicais (a todos 0s niveis)

m Dinamizacao do ensino e formacao (novas
qualificacoes relacionadas ¢/ empregos verdes

m Regulacao dos mercados (energia, construcao,
transportes...)
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Uma nova economia europeia

m Assegurar uma transi¢ao justa da economia para
um mais baixo teor de carbono;

m Ajudar trabalhadores a deslocarem-se de sectores
em contracgao para sectores em expansao
(Fundo europeu para financiar politicas de
emprego e de proteccao social e de promocao de
trabalho digno)

Reforco dos mecanismos de dialogo social /
contratacao colectiva (a todos os nivels),
igualdade de género, reformas nos sistemas de
educacao e de formacao
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Estratégia para um desenvolvimento
sustentavel

m Reformar sistemas de governacao dos fundos,
designadamente pelo respeito dos principios e
convencOes em matéria social ( direitos

fundamentais da OIT, direitos do homem, etc.),
respeito pelos principios e convencdes em
matéria ambiental

m Recurso a novas fontes de financiamento
Inovadoras (euro-obrigacoes, imposto sobre
transaccoes financeiras, etc)
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Pontos para reflexao

+

m Reforco dos sectores produtivos: agricultura,
pescas, ...

m EXxportacao e substituicao das importacoes

m Preocupacoes sociais e ambientals geram
competitividade sustentavel

m Ultrapassar atrasos sociais e ambientais
m Emprego, conhecimento, novas qualificacoes
m Dialogo social, a todos os nivels...
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m Muito Obrigado!
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Figura 4. Emissdes de CO, por sector
Trends, 1995-2008
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Meta de Portugal é limitar emissdes de GEE até um aumento de 27%
no periodo 2008-12 em relacao aos niveis de 1990...

Mas em 2008, as emissoes estiveram cerca de 3% acima da meta,,

atribuida para 2008-12...(Quebra do PIB facilitara atingir meta



Figura 1. Ar e clima e espécies ameacadas de extincao
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Mudanca dos combustiveis fosseis para as energias renovaveis...
Mas efluentes domesticos continuam a afectar a qualidade da agua,
residuos industriais e urbanos continuam a aumentar, pressoes

s/ habitats naturais e s/ a diversidade (turismo, comércio, transpertes
e energia




Figura 2. Impostos relacionados com o ambiente
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Introducéo de impostos s/ residuos e agua, s/ lampadas néao eficientes,
Imposto s/ veiculos agora baseados nas emissdes de CO?2...
Mas isencoes s/ produtos ou categorias de utilizadores e muitos

municipios nao transferem taxas de agua e residuog para consumidores

20

(reducéo faseada de beneficios fiscais energeticos consumcfeﬁc/encia)




Figura 3. Indicadores ambientais seleccionados

1995 =100

140 | Private consurmpiion . .

Emissoes dos principais poluentes do ar tém diminuido (enxofre),
Reducbes substancials de azoto e fosforo na agricultura...




Renewable enargy supply by source, 1905-2000 Electricity generation from renewablesources, 2000
Mipe

Geothermal
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Desenvolvimento reforcado das energias renovaveis é fundamental
para as estratégias de seguranca energetica, climatica e de
desenvolvimento econdmico de Portugal...Energias renovaveis
representam 45% do consumo bruto de electricidade...

Edlica 5100 MW em 2012; Central fotovoltaica de Moura, a nraior




Table ES-1. Estimated Employment in the Renewable Energy Sector, Selected Countries
and World, 2006

Germany 82100
United States 36,800
Wind 300,000 Spain 35,000
China 22,200
Denmark 21,000
India 10,000
China 55,000
Germany 35,000
Solar PV 170,000
Spain 26,449
United States 15,700
China 600,000
Germany 13,300
Solar Thermal 624,000-plus _
Spain 0,142
United States 1,200
Brazil S00,000
United States 312,200
Biomass 1,174,000 China 266,000
Germany 95,400
Spain 10,3490
Europe 20,000
Hydropower 39,000-plus _
United States 19,000
United States 21,000
Geothermal 25,000
Garmany 4200

Renewables, Combined

2,332,000-plus

*Countries for which information is available. **Under the assumption that Japan’s PV industry employs roughly as many
people as Germany’s PV industry.
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Green, but not decent

Examples:

- Electronics recycling without

a

a

adequate occupational
safety

Low-wage installers of solar
panels

Exploited biofuels plantation
days laborers

Green and decent
Examples:

- Unionized wind and solar

power jobs
- Green architects

Well-paid public transit
employees

MNeither green nor decent

Examples:

Q

Q

Q

coal mining with adequate
safety

Women workers in the cut
flower industry in Africa and

in Latin America

Hog sluatherhouse workers

Decent, but not green
Examples:

Unionized car
manufacturing workers

Chemical engineers

Airline pilots




Table I.7T-2.
Economy

Shades of Green: Pro-Environmental Measures in Major Segmenits of the

Integrated gasification/ carbon seqguestration

Co-generation {(combined heat and power)

Renewables (wind, solar, biofuels, geothermal, small-scale hydro); fusl cells

More fuel-efficient wehicles

Hybrid-electric, electric, and fusl-cell wahicles

Car sharing

Public transit

Mon-motorized transport (biking, walking), and changes in land-use policies and settlement
patterns (reducing distance and dependence on motorized transport)

Pollution control (scrubbers and other tailpipe technologies)

Energy and materials efficiency

Clean production techniques (toxics avoidance)

Cradle-to-cradle (closed-loop syst=ms)

Lighting, energy-efficient appliances and office equipment

Solar heating/cooling, solar panels

Retrofitting

Green buildings (energy-efficient windows, insulation, building materials, HWVAC)

Passive-solar houses, zero-emissions buildings

Recycling

Extendad producer responsibility/ product take-back and remanufacturing

De-materialization

Dwurability and repairability of products

Promotion of efficient products/ eco-labels

Store locations closer to residential areas

Minimization of shipping distances (from origin of products to store location)

Meawr service economy (selling services, not products)

Soil conservation

Water efficiency

Organic growing methods

Reducing farm-to-market distance

Reforestation and afforestation projects

Agroforestry

Sustainable forestry management and certification schemes

Halting deforestation




Table I.1-3. Greening the Economy: Types of Employment Effects

Positive and negative

employment effects

Green policies and business practices can create new jobs or preserve existing
ones.

On the other hand, environmental regulations can, in theory, have negative
job consequences (by raising costs, reducing demand, or rendering a factory or
company uncompetitive). This, however, has proven to be an exceedingly rare
outcome.

New job creation and job
preservation

To some extent, green jobs will be created through the development of new
technologies and the emergence of new industries (wind turbines, solar
photovoltaics, fuel cells, biofuels, etc.).

As established firms and industries green their operations, existing jobs may
be transformed, and thus preserved against possible loss (implying changes in
work methods, retraining).

Direct and indirect

employment effects

Jobs are created directly through increased demand and output inducaed by
environment-related expenditures.

Indirect employment effects arise in supplier industries.

Induced job effects occur as wage incomes are spent generating demand in

additional industries.

Temporary and long-term
jobs

Construction and installation jobs (for instance, of a wind turbine) are usually of
a temporary nature (as are jobs that are supported by a specific policy measure
or program).

Manufacturing and maintenance jobs, on the other hand, are in principle of a
longer-lasting nature.

Part-time and full-time

employment

Part-time jobs may be expressed in terms of full-time equivalents (reflecting
the aggregate amount of employment generated).

Source: See Endnote 12 for this section.




Figure I.2-1. Energy Research and Development Budgets, IEA Members, 1974-2006

Figure 1.2-1. Energy Research and Development Budgets, |[EA

Members, 1974-2006

Source: IEA
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gure Il.1-2. Global Wind Power Employment Projections, 2010-2050
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Tablell.1-9. Estimated Employmentin the Renewable Energy Sector, Selected Countries
and World, 2006

United States

Germany 82,100
United States 36,800
Spain 25,000
Wind 200,000
China 22,200
Crenmark 21,000
India 10,000
China 55,000
Germmany 35,000
Solar PW 170,000
Spain 26,449
United States 15,700
China 00,000
Germany 13,300
Solar thermal &2, 000-plus
Spain 9,142

1 SO0

Pl WL

Hydropower

ey

39,000-plus

United States

Brazil 500,000
Unitaed States 312,200
Biomass 1,174,000 China 266,000
Germany 95,400
Spain 10,245
Europe 20,000

= AAE

Geothermal

25,000

United States

Germany

Renewables, Combined

2,332,000-plus

*Countries for which information is available.




